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Dear Mr. Kurt Dennis: 

On April 24, 2023, I called you to get your responses to some concerns that were brought to my 
attention. The District takes all allegations of misconduct by employees very seriously in order to 

ensure that the District is a nondiscriminatory, safe environment in which students can learn, 

employees can work, and members of the public can access and receive the benefits of District 
facilities and programs. Toward that end, we work to resolve all claims promptly and fairly. 

The concerns consisted of the following: 

e You tried to prevent a young student of color from attending McAuliffe International. 
e@ You spoke to channel 9News in an interview, divulged confidential student and legal 

records, and provided details that helped the reporter and the McAuliffe International 

community to identify the student to whom those records belonged. 
e You contacted a DOS CN2163 Diversion Criminal Justice Officer regarding this same 

student and shared with this Officer that you were informed that the student and his 
family moved to Adams County. You informed the Officer that the student would not be 
eligible for in-person learning and offered only to provide remote learning until the 

student enrolled in another school in the Adams County School District. 

Based on the weight of the evidence collected, including your responses, I have determined that 
you repeatedly attempted to remove a young student of color from McAuliffe International, 

persisted in those attempts despite being directed by the District on multiple occasions that 

removal was not available or appropriate, and undertook those actions to undermine the 
District’s stated position with the intent and purpose of preventing the student from attending 

McAuliffe International. In so doing, you violated DPS Administration Board Policies AC - 
Nondiscrimination/Equal Opportunity, AC-R1 - Procedures for the Investigation of Complaints 

of Discrimination or Harassment, JB - Equal Educational Opportunities and Nondiscrimination, 

JF - Admission and Denial of Admission. 

The weight of the evidence collected supports findings that, on campus and in your official 

capacity as a DPS school leader, you took part in an interview with a reporter with channel 

9News. The resulting 9News story highlights confidential documents to which you had access in 

your capacity as principal, including but not limited to a DPS administrative transfer form, a 
DPS threat assessment, and a juvenile justice charging document, pertaining to the same young 

student of color. Your actions allowed the reporter, the student’s peers and the larger McAuliffe 

International community to ascertain that the information you provided to channel 9News was 
about him, causing the student to be singled out by faculty and staff and ostracized by his peers. 

In so doing you (a) created legal exposure for the District under the Family Educational Rights 

and Privacy Act (FERPA); (b) created legal exposure under C.R.S. §19-1-304; and (c) violated 

DPS Administration Policies JRCB - Privacy and Protection of Confidential Student 
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Information, JRCB-R - Privacy and Protection of Confidential Student Information Regulation, 

G - Media Relations, and engaged in insubordination for failing to comply with a written 

directive that was sent to all school leaders on April 27, 2022, by the DPS Chief of Talent, 
Edwin Hudson regarding procedures for elevating concerns regarding operational decisions. 
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The weight of the evidence collected supports that you attempted to push the student out of 

McAuliffe International when the student’s family had to seek housing with family members 

outside of District boundaries. You contacted a DOS CN2163 Diversion Criminal Justice 

Officer regarding the student and incorrectly informing the Officer that the student could no 
longer attend McAuliffe International because the student and his family moved to Adams 

County. District policy does not require a student to transfer to another school under these 
circumstances; rather, it does the opposite, stating that a student has a right to continue in their 

current school for the remainder of the school year. In so doing, you violated DPS 
Administration Board Policies AC - Nondiscrimination/Equal Opportunity, AC-R1 - Procedures 

for the Investigation of Complaints of Discrimination or Harassment, JB - Equal Educational 

Opportunities and Nondiscrimination, JC-R - Student Assignment, and JEABD - Homeless 
Students. 

Retaliation Prohibited: 

Please remember that the District strictly prohibits any retaliation against individuals that raised 
a good-faith concern. As a Leader and employee of DPS, you must be incredibly vigilant about 

your actions and words to ensure that you do not retaliate or create a perception of retaliation 
against any students, DPS employees, or DPS Community members. The District prohibits 

retaliation against an individual for raising a good-faith concern about or participating in good 
faith in an investigation of discrimination or harassment. The District will investigate and 

respond to allegations of retaliation in the same manner as an allegation of discrimination or 
harassment. Retaliation may include hardship, loss, benefit, or penalty imposed on a community 

member, student or employee in response to: filing or responding to a good-faith complaint of 

discrimination or harassment; appearing as a witness in the investigation of a complaint; serving 
as an investigator of a complaint. 

Please be advised that your supervisor or another appropriated individual will follow up with you 

for any additional feedback or action that is required of you. 

Sincerely, 

Debra Watson, Director 

HR Strategy & Support Team 
The Office of Talent 
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July 3, 2023 

Mr. Kurt Dennis 

5082 Valentia Street 

Denver, CO 80238 

Re: Notice of Dismissal from Employment 

Dear Mr. Dennis: 

This letter is to serve as notice that your employment with Denver Public Schools will be 
terminated effective as of the date of this letter. You will be ineligible for re-employment with 
the District. 

This decision to terminate your employment is based on the findings from the District’s internal 
fact gathering regarding your conduct, which is supported by the preponderance of statements 
and documents collected from you, witnesses, and those individuals as having relevant 

information. More specifically: 

® You violated DPS Administration Board Policies AC - Nondiscrimination/Equal 
Opportunity, AC-R1 - Procedures for the Investigation of Complaints of Discrimination 
or Harassment, JB - Equal Educational Opportunities and Nondiscrimination, JF - 
Admission and Denial of Admission. 

o You repeatedly attempted to remove a young student of color from McAuliffe 
International, persisted in those attempts despite being directed by the District on 

multiple occasions that removal was not available or appropriate, and undertook 
those actions to undermine the District’s stated position with the intent and 

purpose of preventing the student from attending McAuliffe International. 

e Your actions created legal exposure for the District under the Family Educational Rights 

and Privacy Act (FERPA) and C.R.S. §19-1-304. You also violated DPS Administration 
Policies JRCB - Privacy and Protection of Confidential Student Information, JRCB-R - 

Privacy and Protection of Confidential Student Information Regulation, G - Media 
Relations, and engaged in insubordination for failing to comply with a written directive 

that was sent to all school leaders on April 27, 2022, by the DPS Chief of Talent, Edwin 

Hudson regarding procedures for elevating concerns regarding operational decisions. 

o On March 24, 2023, you took part in an interview with a reporter with channel 
9News. The resulting 9News story highlights confidential documents to which 

you had access in your capacity as principal, including but not limited to a DPS 
administrative transfer form, a DPS threat assessment, and a juvenile justice 

charging document, pertaining to the same young student of color. Your public 

disclosure of confidential information allowed the reporter, the student’s peers and 
the larger McAuliffe International community to ascertain that the information
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you provided to channel 9News was about him, causing the student to be singled 
out by faculty and staff and ostracized by his peers. 

e You violated DPS Administration Board Policies AC - Nondiscrimination/Equal 
Opportunity, AC-R1 - Procedures for the Investigation of Complaints of Discrimination 
or Harassment, JB - Equal Educational Opportunities and Nondiscrimination, JC-R - 

Student Assignment, JEABD - Homeless Students. 
o You contacted a DOS CN2163 Diversion Criminal Justice Officer regarding the 

student and incorrectly informed the Officer that the student could no longer 
attend McAuliffe International because the student and his family moved out of 

the boundaries of McAuliffe International (Adams County). District policy does 
not require a student transfer to another school under these circumstances; rather, 
it does the opposite, stating that a student has a right to continue in their current 
school for the remainder of the school year. 

® The above described policy violations are part of a pattern of administrative actions 
occurring under your leadership of McAuliffe International, which have had a 
disproportionate negative impact students of color and students with disabilities: 

o In April and May of 2022, multiple complaints were filed by McAuliffe and DPS 

employees, alleging you and other MIS employees alleged inappropriate use of 
discipline against students with disabilities as well as the failure to appropriately 
use funds to hire paraprofessionals to support special education students. This 

investigation was referred to a third-party investigator. While ultimately 
unfounded for policy violations, the investigator’s report revealed concerns 

around your failure to adequately communicate and provide support for the AN 
center, warranting specific remedies to help correct the issues. 

o Also in the spring of 2022, a complaint was filed by a student of color, alleging 
that you discriminated against him based on his race/color by giving him six 

out-of-school suspensions between September 2021 through April 2022. This 
investigation was conducted by an internal investigator and concluded on 

December 16, 2022. The investigator determined that the out-of-school 
suspensions issued to the complainant student were implemented in an overly 
punitive manner and that MIS’s overuse of out-of-school suspensions more 
generally was having disparate impact on students of color. 

o On January 10, 2023, a complaint was filed on behalf of a MIS student of color 
based on disparate treatment, race/color and disability as it relates to the use of 
discipline. This complaint is currently under investigation. 

You will be in-eligible for re-employment with the District. You may request that the District 
reconsider your designation as permanently ineligible for rehire. You may access the 

Reconsideration of Status here: 
https://docs.google.com/document/d/Iqe6f AOIpkIrAbyTU3SinDON7Pb6hraOxLoM68uGDs8/ 

edit?usp=sharing
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Pursuant to Superintendent Regulation GDQD-R, you have the right to request a 

Post-Termination Hearing before a Human Resources Department administrator. If you wish to 
request such a hearing, your request must be received by the Office of Employee & Labor 
Relations no later than Friday, July 7, 2023, three business days from the date of this letter. The 
contact information is as follows: 

Denver Public Schools 

Office of Employee & Labor Relations 
1860 Lincoln St. 

Denver, CO 80203 

Phone: 303-565-0570 

E-mail: Employee Relations@dpsk12.org 

If you do not request a hearing by the close of business on the date identified above, your 

termination will be final. 

You may receive a notice shortly regarding any rights you may have, if you are eligible, to 
extend health insurance benefits you received during your term of employment with the District 
at your expense. If you have any questions in this regard, please call the Employee Benefits 

Department at 720-423-3900. Also, to the extent you maintain a retirement account with the 

District; please contact Colorado PERA at (303) 832-9550 to discuss any options you may have, 
including rollover or distribution. 

Respectfully, 

Ft EO 
Grant Guyer 
Associate Chief, Strategic Operations 

Denver Public Schools 

cc. Human Resources Personnel File


